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	CurrentDate: 
	CurrentPage: 
	PageCount: 
	UnitName: 
  Organisational Learning and Development
	UnitCode: 
  200157
	TeachingSessionYear: 
  Spring 2020 DAY
	SchoolName: 
  SCHOOL OF BUSINESS
	UnitNameUnitCodeVersionNumber: 
  200157 - Organisational Learning and Development
	UnitCoordinator: 
  Pheroza Daruwalla
	UnitContact: 
  Pheroza Daruwalla, Parramatta City-Macquarie Street
	HandbookSummary: 
  Organisational Learning and Development is a Level 3 undergraduate unit which analyses practices and processes designed to transform and renew organisations, in order to enable them to respond effectively to change.  This unit will use case studies and other experientially based activities to promote a better understanding of structural and human resources interventions used to ensure organisational survival in rapidly changing environments.
	UnitLevel: 
  3
	CreditPointValue: 
  10
	AssumedKnowledge: 
  Students are expected to have understanding of business environments.
	PreRequisites: 
  None
	CoRequisites: 
  None
	EnrolmentRestrictions: 
  No restriction
	SpecialRequirementsLP: 
  None
	SpecialRequirementsEE: 
  None
	UnitIncompatibles: 
  Not applicable
	AttendanceRequirements: 
  Refer to the Learning Guide
	UnitContent: 
  - Systems Archetypes
- Team Learning
- Communities of Practice
- Introduction to Learning Organisations and 1. 1. Organisational Development - The Challenges of Change
- A systems approach to understand organisations
- Personal Mastery
- Organisational learning and development interventions
- Shared Vision
- Power, politics and organisational development
- Virtual organisations and agile learning
- Emerging trends in organisational learning and development
- Scenario planning and strategic foresight
- Mental Models
	Learning Outcomes: 
  On successful completion of this unit, students should be able to:
1. Analyse the impacts of change on an organisation’s design, structure and learning practices;
2. Create planned interventions to ensure organisational survival and longevity;
3. Apply theories of organisational learning and development to real-life situations;
4. Participate effectively in group processes;
5. Demonstrate knowledge of organisational learning and development concepts in a range of academic genres.
	Item: 
  
    
      Report and Presentation
	Item: 
    
      Group Report
	Item: 
    
      Open Book Exam
	Length: 
      500 words
	Length: 
      3000 words
	Length: 
      24 hours submission through Turnitin
	Percent: 
      20
	Percent: 
      40
	Percent: 
      40
	Threshold: 
      No
	Threshold: 
      No
	Threshold: 
      No
	AssessmentItemsAndWeightingStem: 
  Refer to the Learning Guide for any applicable threshold requirements
	Type: 
  
    
      Online
	Type: 
    
      Tutorial
	Hours: 
      1
	Hours: 
      2
	ModeOfDeliveryStem: 
  Refer to the Learning Guide for further details on Mode of Delivery.    Students can only attend the classes for which they are registered and places are allocated via the Tutorial Registration (Allocate+) system. Visit http://www.westernsydney.edu.au/currentstudents/current_students/enrolment/tutorial_registration for information on the timetable and tutorial registration.
	OnlineLearningRequirements: 
  See Learning Guide for details of requirements.
	PrescribedUnitTextBook: 
  Senge, Peter M. 2006, The Fifth Discipline, The Art and Practice of The Learning Organisation, Random House Business Books, London.
	EssentialReadings: 
  See Learning Guide for details of any Essential and Additional Readings for this unit.



